
Employment Opportunity 

 

 

Job Title: Learning and Development Manager  

Location  Siksika Health Services  Posted Date  September 16, 2026  

Reports to  Chief Operating Officer  Deadline  September 23, 2026  

Position Status  Permanent Full-Time  Annual Salary 
Based on Education and 

Experience  

Position Summary  

Siksika Health Services is seeking a Learning and Development Manager to lead organizational learning, 

employee development, clinical education, and workforce development across the organization. 

The Manager will develop a coordinated approach to employee orientation, mandatory training, professional 

development, leadership development, and clinical education. A key priority will be establishing an internal 

Clinical Train the Trainer Program that builds training capacity within Siksika Health Services and supports 

consistent, high quality clinical education. 
 

Responsibilities include, but will not be limited to:   

Learning and Development 

• Develop and implement an organization wide Learning and Development Framework and annual 

training plan. 

• Identify organizational training and competency needs and develop practical learning solutions. 

• Lead employee orientation, onboarding, mandatory training, professional development, and leadership 

development initiatives. 

• Develop standardized learning resources, training processes, and evaluation tools. 

• Support managers in identifying employee development needs and building internal career and 

leadership pathways. 

• Submits training grant applications and administers them when won. 

Clinical Education and Train the Trainer 

• Develop and oversee a Clinical Train the Trainer Program in partnership with the Director of Nursing 

and clinical leaders. 

• Identify and develop qualified clinical employees to serve as internal trainers, preceptors, mentors, and 

competency assessors. 

• Support internal trainers in adult education, facilitation, coaching, simulation, and competency based 

learning. 

• Coordinate clinical education related to onboarding, policies, procedures, equipment, accreditation, 

quality improvement, and identified practice gaps. 

• Support development of standardized clinical learning materials and competency tools. 

• Clinical practice standards, scope of practice, and final clinical competency authority remain with the 

Director of Nursing and appropriate regulated clinical leaders. 

Training Compliance and Systems 

• Develop and maintain an organizational mandatory training and competency matrix. 

• Track employee training, certifications, competency requirements, and renewal dates. 

• Provide regular reporting on training compliance, outstanding requirements, and organizational learning 

priorities. 

• Establish and maintain appropriate learning management and training tracking systems. 

Workforce and Leadership Development 

• Develop learning opportunities for supervisors, managers, directors, and emerging leaders. 

• Support mentoring, coaching, succession planning, and internal career development. 

• Coordinate external education and professional development where appropriate. 

• Build internal training capacity to reduce unnecessary reliance on external training providers. 

• Develop partnerships with educational institutions, professional organizations, and other training 

partners. 

Cultural Learning 

• Work with Siksika Elders, Knowledge Keepers, Traditional Wellness representatives, cultural advisors, 

and other appropriate resources to support culturally grounded organizational learning. 

• Coordinate cultural orientation and cultural safety education while ensuring cultural content is 

developed and delivered with appropriate Siksika cultural authority. 



Employment Opportunity 

 
 

Education & Experience  

• Bachelor's degree in Nursing, Adult Education, Organizational Development, Human Resources, 

Education, Health Administration, or a related field. 

• Registered Nurse designation and current eligibility for registration in Alberta is strongly preferred. 

• A combination of relevant education and directly related experience may be considered. 

• Minimum five years of experience in learning and development, clinical education, nursing education, 

workforce development, adult education, or a related field. 

• Healthcare experience is strongly preferred. 

• Experience with clinical education, competency development, preceptorship, mentorship, or train the 

trainer programs is an asset. 

• Experience working with First Nations communities or Indigenous health organizations is an asset. 

 

Other Requirements  
  

• Valid driver’s license and reliable transportation. 

• Criminal record clearance.  

• Awareness of Indigenous languages and cultures (an asset).  

  

  

  

How to Apply        Siksika Health Services   

                                     Human Resources Department  

*Please contact Siksika Health Human Resources for full                        HR Recruitment Officer 
job description.   

Only those selected for an interview will be contacted.     

Contact Info:                    

Email: Recruitment@siksikahealth.com 

 Phone: 403-361-1358  

*For additional information or to apply, please submit  your resume,  

cover letter, education documents, two  

 

  
 


